Provider Information to be published

Annual Return 2022/2023

2023.

The following information relates to information CIW held about this provider and its associated services on the 31st March

This section has been completed for you. There are no actions to complete. This information displayed will be included in the
published Annual Return.

Provider name:

National Autistic Society

The provider was registered on:

12/06/2019

The following lists the
provider conditions:

There are no imposed conditions associated to this provider

The regulated services
delivered by this provider
were:

Has Newydd

Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 12/06/2019
Responsible Individual(s) Carol Povey

Manager(s)

Harvey Philpott, Caroline Marisco

Maximum number of places

3

Service Conditions

There are no conditions associated to this service

Orchard House

Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 12/06/2019
Responsible Individual(s) Carol Povey
Manager(s) Gareth Philips
Maximum number of places 8

Service Conditions

There are no conditions associated to this service

South Wales Contrunity Service - Cardiff and the Vale

Service Type Domiciliary Support Service
Type of Care None

Approval Date 12/06/2019

Responsible Individual(s) Carol Povey

Manager(s)

Louise Albert

Partnership Area

Cardiff and Vale

Service Conditions

There are no conditions associated to this service

Ty Mynydd

Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 12/06/2019
Responsible Individual(s) Carol Povey
Manager(s) Adam Fussell
Maximum number of places 6

Service Conditions

There are no conditions associated to this service




Ty Canol

Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 12/06/2019
Responsible Individual(s) Carol Povey
Manager(s) Wendy Brisland
Maximum number of places 3

Service Conditions

There are no conditions associated to this service

Ty Mawr

Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 12/06/2019
Responsible Individual(s) Carol Povey
Manager(s) Wendy Brisland
Maximum number of places 4

Service Conditions

There are no conditions associated to this service

Ty Coed
Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 12/06/2019
Responsible Individual(s) Carol Povey

Manager(s)

Joanna Byrnes

Maximum number of places

5

Service Conditions

There are no conditions associated to this service

Ty Coed Bungalow

Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 12/06/2019
Responsible Individual(s) Carol Povey

Manager(s)

Joanna Byrnes

Maximum number of places

2

Service Conditions

There are no conditions associated to this service

Pale Road

Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 12/06/2019
Responsible Individual(s) Carol Povey

Manager(s)

Sarah Johns

Maximum number of places

4

Service Conditions

There are no conditions associated to this service

Rnyd Hr
Service Type Care Home Service
Type of Care Adults Without Nursing

Approval Date

12/06/2019




Responsible Individual(s)

Carol Povey

Manager(s)

Sarah Johns

Maximum number of places

3

Service Conditions

There are no conditions associated to this service

South Wales Conrunity Service - Western Bay

Service Type Domiciliary Support Service
Type of Care None

Approval Date 12/06/2019

Responsible Individual(s) Carol Povey

Manager(s)

Louise Albert

Partnership Area

West Glamorgan

Service Conditions

There are no conditions associated to this service

South Wales Contrunity Services - Gwent

Service Type Domiciliary Support Service

Type of Care None

Approval Date 04/10/2019

Responsible Individual(s) Carol Povey

Manager(s)

Partnership Area Gwent

Service Conditions There are no conditions associated to this service

Training and Workforce Hanning

Describe the arrangements in place during the last financial year
for identifying, planning and meeting the training needs of staff
employed by the service provider

The NAS has a learning and development team who co-ordinate t
he mandatory and CPD training for the workforce in out teams. Th
e L and d team also will set up and run induction training and hav

e been offering 2 x inductions per month with small numbers of st

aff. This includes all mandatory training such as PBM, health and

safety, safeguarding, epilepsy and autism training, as well as intro
duction to NAS. All services are reviewed for their training needs v
ia quarterly and annual reviews.

Describe the arrangements in place during the last financial year
for the recruitment and retention of staff employed by the service
provider

The recruitment team (HR) work with the Safer Recruitment syste

m. Adverts for vacancies are tracked internally, advertised on our
NAS autism website and also on Indeed. The recruitment team rec
eive offers awarded for new recruits by the managers and will star
t work on collecting references, work history, DBS and support ne
eds for the incoming staff. The staff are tracked by HR and the m

anager through onboarding. Any issues are flagged via the mana
gement team and recruitment risk panel.

Service Profile

Service Details

Name of Service

Orchard House

Telephone Number

01633420631

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service




Service Provision

People Supported
How many people in total did the service provide care and 8
support to during the last financial year?
Fees Charged
The minimum weekly fee payable during the last financial year? 1966.00
The maximum weekly fee payable during the last financial year? | 3451.00
Conplaints
What was the total number of formal complaints made during the |0
last financial year?
Number of active complaints outstanding 0
Number of complaints upheld 0
Number of complaints partially upheld 0
Number of complaints not upheld 0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

The residents feed back to the staff about their support and major
ity of residents have active family members who work closely with t
he staff team to support.

Some individuals have a Dols representative

All residents have a choice on day to day care and support

All residents are offered activities and holidays that suit their choi
ces

Some residents have attended a local NAS Autism Centre day ser
vice to do extra activities of their choosing.

All residents are supported to see family members, go out with fa
mily and friends

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

8
0
0
0
2
2

Provide details of any outside space to which the residents have
access

There is a large garden area that is open access to the residents.
It is well kept, laid to lawn and has pots and flowers.

There are some hard standing areas and ample space for BBQ's.
There is access into Caerleon Village via 2 separate gates.

The garden is flat an easy to walk around.

Provide details of any other facilities to which the residents have
access

The residents can access a sensory room in the home.

They can also access the NAS autism centre in Newport for extra
activities.

They can access the village of Caerleon for pubs, shops, post offi
ce, hair dressers and bakeries.

They can access public transport in Caerleon.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes
Treatment and Education of Autistic and related Communication- | Yes
handicapped CHildren (TEACCH)

Makaton Yes




British Sign Language (BSL) No
Other No
Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The residents feed back to the staff about their support and ma
jority of residents have active family members who work closely
with the staff team to support.

Some individuals have a Dols representative

All residents have a choice on day to day care and support

All residents are offered activities and holidays that suit their ch
oices

Some residents have attended a local NAS Autism Centre day s
ervice to do extra activities of their choosing.

All residents are supported to see family members, go out with f
amily and friends

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

All residents are supported to all health appointments. Regular
check ups with doctor, dentist and other professionals happen t
o what is required for them. All health professionals are in the ¢
ommunity, there are none based in the home.

All residents have outcomes that have been chosen by MDT an
d themselves, these form part of the care plan.

All residents have goal plans to support development.

Active support is ongoing training that is accessed by the staff
at the service to support people to be part of their every day lif
e

The extent to which people feel safe and protected from abuse
and neglect.

all residents are supported to communicate to staff if they are f
eeling unsafe.

The staff are trained regularly in safeguarding training.

The staff are trained in how to support people.

The staff know the residents well that they are supporting and
will be able to spot signs of change in demeanour.

The home does use agency staff, but they are trained and indu
cted to get to know the residents before supporting.

The home has bank staff who are trained in NAS responses an
d in the support of the residents.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The environment of Orchard House is currently about to be rev
amped to be more modern and accessible.

Currently there is 1 shared part of the home with 3 residents sh
aring. 2 residents in a flat sharing (with their own lounge, bathr

oom and kitchen)

There are 3 separate flats that residents have to themselves, w
ith their own bathroom, lounge and kitchen.

The home has stairs and these are very narrow, part of the re-

development work to make this more accessible.

The home as a large downstairs kitchen where residents sharin
g in the living area can access and make their own food and dri
nks.

There is a functioning laundry room.

There is an office downstairs with medicine cabinet and the regi
stered manager's office upstairs.

There is a sleeping in room upstairs.

There is also a sensory room downstairs and is available to eve
ryone.

I The following section requires you to answer questions about the staff and volunteers working at the service.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at | 26

31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)




I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 0
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 1
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken

pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications




No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Cther supervisory staff

Does your service structure include roles of this No
type?

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this No
type?

Domrestic staff

Does your service structure include roles of this No
type?

Catering staff

Does your service structure include roles of this No
type?

Other types of staff

Does your service structure include any additional | No
role types other than those already listed?

Service Profile
Service Details
Name of Service Pale Road
Telephone Number 01792813663

provided?

What is/are the main language(s) through which your service is

English Medium

Other languages used in the provision of the service




Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year?

1014.72

The maximum weekly fee payable during the last financial year?

1438.85

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

all individuals have been part of inclusion events and are asked f
or their views on environment, activities, food and how things hap
pen etc.

Also, individuals have reviews with local authorities and are suppo
rted by family to feed into their support.

Families complete feed back bi-annually and have also been cont
acted by the RI for feedback.

The service has been audited by NAS internal auditing service.
The services has also had autism accreditation inspection as well
as CIW inspection.

Service Environment

How many bedrooms at the service are single rooms? 4
How many bedrooms at the service are shared rooms? 0
How many of the bedrooms have en-suite facilities? 0
How many bathrooms have assisted bathing facilities? 1

How many communal lounges at the service?

1

How many dining rooms at the service?

1

Provide details of any outside space to which the residents have
access

There is an outside veranda area that residents can sit out on.

There is a garden space where individuals can go to feed birds, d
o gardening and have BBQ's.

There is a front garden and car parking space.

Provide details of any other facilities to which the residents have
access

They do access the NAS day services in Neath and Swansea.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No
Treatment and Education of Autistic and related Communication- | Yes
handicapped CHildren (TEACCH)

Makaton Yes
British Sign Language (BSL) Yes
Other No




Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

All residents have key workers who support them to find out wh
at they want from their support.

All residents have review meetings and their information and ou
tcomes are reviewed quaterly.

All residents have a full time table of activities from usual every
day activities to choosing larger holiday activities.

Some residents have family input.

All residents go to the NAS autism centres where they enjoy act
ivities and do lots of activities in the community.

All residents have keyworkers who are trained in autism, Active
Support SPELL and PBS as well as other mandatory training.
All residents have access to the PBS team and autism team.

all residents have access to other management in NAS and the
RI.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

As the residents can't tell us about their level of happiness, we
have to gauge this via evidence and feedback from the people
who know them the most.

Their reviews have all been very positive and care managemen
t pleased about their support.

family have all fed back to say that they are happy with support
and how their family member is doing.

All residents have lived at the service for many years.

All residents have been included in their health checks and sca
ns that have been required. As an aging home, there are more
requests for support with this going forward.

The home manager is aware of the changing needs of the resid
ents in terms of health and wellbeing.

The home has quarterly meetings with the area manager to dis
cuss compliance and how the residents are doing.

The Rl visits regularly and feeds back to the service.

The extent to which people feel safe and protected from abuse
and neglect.

All staff are compliant in safeguarding training, this is updated a
nnually.

There is good information in the service for whistleblowing and
making sure that there is good governance around safeguardin

residents are supported to feed back about anything they need
to, however, this can be difficult with levels of capacity and com
munication, so do need support.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Each resident is supported to decorate their own space and ha

ve what they like in their rooms.

The communal environment is tailored to support their needs a

nd requirements.

Each resident has a time table of activities that supports them w
ith the things they wish to do the most.

each resident supports has a key worker to support and track t

heir outcomes in a quarterly reviewing process.

Each resident has an annual review with their care manager (w

here allocated)- they are also supported by family in some case
s, but not all.

The residential home and autism centre have regular communi

cation and internal meetings to discuss meeting of outcomes an
d progress.

I The following section requires you to answer questions about the staff and volunteers working at the service.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at | 3

31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 0
Health & Safety 1
Equality, Diversity & Human Rights 0
Infection, prevention & control 1
Manual Handling 0
Safeguarding 1
Medicine management 1
Dementia 0

Positive Behaviour Management

1

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

the registered manager may have done some other
training such as investigation training

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)




I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 0

No. of posts vacant 1

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

o|]o|o|l|o|lo|o|o|o|o | O

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|lo|o|o| o

No. of Non-guaranteed hours contract (zero hours)
staff

I Staff Qualifications

No. of staff who have the required qualification to 0
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff




Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 1

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 0
Health & Safety 1
Equality, Diversity & Human Rights 0
Infection, prevention & control 1
Manual Handling 0
Safeguarding 1
Medicine management 1
Dementia 0
Positive Behaviour Management 0
Food Hygiene 1
Please outline any additional training undertaken

pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Nursing care staff

Does your service structure include roles of this No
type?




Registered nurses

Does your service structure include roles of this
type?

No

Senior social care workers providing direct care

Does your service structure include roles of this
type?

No

Other social care workers providing direct care

Does your service structure include roles of this
type?

No

Donrestic staff

Does your service structure include roles of this
type?

No

Catering staff

Does your service structure include roles of this
type?

No

Other types of staff

Does your service structure include any additional
role types other than those already listed?

No

Service Profile

Service Details

Name of Service

Plas Newydd

Telephone Number

01633430179

What is/are the main language(s) through which your service is

English Medium

provided?
Other languages used in the provision of the service NA
Service Provision
People Supported
How many people in total did the service provide care and 3

support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year? 1890.00

The maximum weekly fee payable during the last financial year? |2419.40

Conplaints




What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Care review

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

o|lo|w

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

Provide details of any outside space to which the residents have
access

Summer house and patio area.

Provide details of any other facilities to which the residents have
access

0

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No

Treatment and Education of Autistic and related Communication- | Yes

handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) No

Other No
Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The individuals living in Plas Newydd require support to commu
nicate and feedback about their service. They have keyworkers
who know them well and some have active family members who
visit regularly. The individuals also have active MDT support via
health professionals. The Rl has met with individuals and obser
ved support.

Each individual has an annual review and also quarterly review
s of their support planning with the area manager and local ma
nagement team.

Each individual has a time table of activities that they like to do
that is bespoke to them. They have daily trips out into the com
munity and some attend a day service that is local to do extra a
ctivities there.

There is a PBS team who meet with the service to review suppo
rt and also to support the team to listen to the people living ther
e.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Each person has a health action plan that is reviewed and upd
ated when anything changes. Each person has a GP linked to t
heir heath needs and others have a psychiatrist and other heal
th professionals associated to their needs such as epilepsy nur
se.

Each person has their personal outcomes reviewed and update
d with the team regularly. Reviews with the local authority care
management happen annually.

Those who attend a day service also have meetings with the te
am who support them there.

Those with health needs often have MDT meetings to discuss a
ny supports, especially if there is an active requirement to revie
w the health need e.g. pending dental treatment.

The service uses Active support to encourage people to be inv
olved in their daily tasks such as cooking, cleaning, shopping a
nd taking care of their home. This requires special techniques
and support that the staff need to learn for people with autism s
uch as communication systems.

All people are supported to go out into the community to do thin
gs that they enjoy and also to do everyday activities such as sh
opping and visiting leisure centres or other activities.

The 3 people living at the service all have adapted time tables t
o suit their needs as some like to stay around the home and ot
hers like to go out. One person has just enjoyed a cruise holida
y that has been saved up over a long period of time. This was a
great success and a lifetime achievement.

and neglect.

The extent to which people feel safe and protected from abuse

All staff are trained in safeguarding and do 12 month update tr
aining. This is tracked via a learning and development team wh
o will alert the manager when someone is coming up to their 12
month training.

The team also have safeguarding on every team meeting agen
da so that they can capture anything that may need to be discu
ssed or dealt with.

Each individual has an updated support plan and PBS plan (wh
ere appropriate) that will inform staff of how the person may pre
sent if there is something not going right for a person. Individua
Is are encouraged to communicate and feedback their needs to
staff and those staff who know them well are always observing
people for any changes.

The manager is always alert to anything in the staff team or ho
me that may be an early sign to any safeguarding needs. Staff
are supervised regularly and any needs are picked up early via
this route.

any safeguarding issues are reported immediately to the local s
afeguarding team and also to the NAS internal safeguarding te
am who collect and track information.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The home is a small community home that is very homely. The
home is shared by the 3 people who live there, with a shared b
athroom upstairs and shared living and dining room downstairs.
The decor is homely and relaxed. Each bedroom is furnished to
suit the needs of the person living there with decor and belongi
ngs that are important to each person.

Fixtures and fittings are designed to meet the individual's physi
cal needs, the garden is spacious and there is an external roo
m in the garden that has been built for one person who likes to
go out to this to enjoy a drink and have thier own space. The h
ome has it's own vehicles so that the people can go out to do a
ctivities of their choosing.

The village of Caerleon is easy to access from the home and th
e people make use of the local shops, pubs and nice walks.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at

31 March)

7




The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 1
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken n/a
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

0
0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager




No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this No
type?

Other supervisory staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 0
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken n/a
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications




No. of staff who have the required qualification to 1
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 5

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

oO|lo|lo|oOo | O

No. of Non-guaranteed hours contract (zero hours)
staff




I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 5
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

morning shift: 7.30am - 3pm
afternoon shift: 2.30pm - 10pm
Sleep - ins - 1 per night

I Staff Qualifications

No. of staff who have the required qualification to 5
be registered with Social Care Wales as a social
care worker
No. of staff working towards the 5
required/recommended qualification
Domrestic staff
Does your service structure include roles of this No
type?
Catering staff
Does your service structure include roles of this No
type?
Other types of staff
Does your service structure include any additional | No
role types other than those already listed?
Service Profile
Service Details
Name of Service Rhyd Hir
Telephone Number 01792817736

provided?

What is/are the main language(s) through which your service is

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and 3
support to during the last financial year?




Fees Charged

The minimum weekly fee payable during the last financial year?

1149.00

The maximum weekly fee payable during the last financial year?

1290.00

Conrplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

the service has held Inclusion events where individuals get togeth
er and plan about their service for the year ahead. They usually li
ke to plan their holidays and free time, they are offered photograp
hs and images to see tangible options and will usually be able to
plan for things with their staff. They also have had annual reviews
and the local teams meet to discuss support for them so that ther
e is as much as possible is person centred. Family also are involv
ed.

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

3
0
0
0
1

How many dining rooms at the service?

1

Provide details of any outside space to which the residents have
access

The home has a front garden and a back garden that they have a
ccess to whenever they wish. The 3 people are encouraged to go
out to shops locally and also attend the local day service for activi
ties.

Provide details of any other facilities to which the residents have
access

there is a kitchen that all 3 people spend time in cooking their own
food.

Commrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | Yes

handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) Yes

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

All 3 people living at Rhyd Hir are encouraged to feed back to t
he staff team about their support. They are really clear about th
eir wishes and make decisions often. Their families are involved
and they link in with them to make larger decisions. They all ha

ve a key worker and the staff team are very stable with a regist

ered manager who is also stable.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

All 3 people are encouraged to attend the local GP and other p
ractitioners for any medical check ups. All of the individuals hav
e taken up on the screening for healthy bowel and other screen
ings for their age groups. One person is working with a healthy

diet as discussed with GP due to pre-diabetic needs. The indivi
duals are encouraged to support their own self-care as much a
s possible. Medication is managed well at the home and individ

uals are supported with self-administration where possible. The
re is support for autism needs and sensory needs from the sup
port team, this includes hearing impairment.

The extent to which people feel safe and protected from abuse
and neglect.

The individuals are all supported to feed back if they are not ha
ppy with something, they can also talk to their family and have
other staff in the day service that they see regularly and know
well. They have been taught about abuse and what it is and ho
w to report if they feel they have been abused. The individuals
do use different methods to communicate, these methods are s
upported by the staff team.

The staff are all trained in safeguarding as is the management
and regularly refreshed in this. The Rl and senior management
also meet with the individuals and staff team to keep in touch. T
here is a safeguarding audit that is carried out annually by a se
parate member of staff outside of the area. This person isin a
national role and will feed back into the manager any actions n
eeded. The manager is trained on how to make a safeguarding
referral to the local team and how to connect with the MDT for p
eople for support and input.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The individuals living at this home are semi-independent and e
njoy going out and about in their local community. they have a
clear idea of what they like to do and are encouraged to enjoy t
heir activities. The accommodation is on the small side, but eac
h person has their own space and they do take it in turns to sp
end time in the kitchen area to cook their own food. They are al
| supported with their personal outcomes that are set by them a
nd their care manager.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

6

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.




I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 1
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken British sign language
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts




No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 1
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken

pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of Agency/Bank staff

0
No. of volunteers 0
0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this No
type?

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?




Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 4

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken communication support
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of Agency/Bank staff

4
0
No. of volunteers 0
3
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0

No. of part-time staff (17-34 hours per week) 4

No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed | early shift :7.30 - 3.00pm
at the service in this role type. You should also afternoons: 2.30pm - 10pm
include the average number of staff working in Sleep in - 1 per evening
each shift.




I Staff Qualifications

No. of staff who have the required qualification to 4
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Dorrestic staff

Does your service structure include roles of this No
type?

Catering staff

Does your service structure include roles of this No
type?

Other types of staff

Does your service structure include any additional | No
role types other than those already listed?

Service Profile
Service Details
Name of Service South Wales Community Service - Cardiff and the Vale
Telephone Number 02920629300
What is/are the main language(s) through which your service is | English Medium
provided?
Other languages used in the provision of the service no
Service Provision
People Supported
How many people in total did the service provide care and 8

support to during the last financial year?

Fees Charged

The minimum hourly rate payable during the last financial year? 18

The maximum hourly rate payable during the last financial year? |45

Conplaints

What was the total number of formal complaints made during the |0
last financial year?

Number of active complaints outstanding 0

Number of complaints upheld 0

Number of complaints partially upheld 0




Number of complaints not upheld 0

What arrangements were made for consulting people who use the | The individuals being supported in this service are mainly living at
service about the operation of the service during the last financial | their family home. They feed into their service via family and also

year?

direct to the support workers what they like about their service an

d what they need. The service is tailored to what they need and m
ajority are on 1:1 support. Families and individuals are offered to f
eedback to the Rl on a regular basis also and there is a system w
here people can feedback a complaint if they need to do so.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | Yes

handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) No

Other No
Statement of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The individuals are supported well via this bespoke team. Famil
ies are included in the care and support as most of the people |
ive in the family home. There is ample opportunity for feedback
to the manager and support staff every support session as well
as going to the manager and the RI. The Rl will contact family o
n an adhoc basis to find out more about what they would like to
feed back on quarterly.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

People usually have their health needs met by family, however,
the support staff can offer their support if needed. The outreac
h service will be used for any development needs, such as soci
al support, leisure skills and learning life skills. they are taken o
ut to do activities of their choosing and are also support to man
age their needs regarding communication and autism.

The extent to which people feel safe and protected from abuse
and neglect.

People are supported from their homes into the community setti
ng. The staff are all trained to support the individual needs of t

he adults and children in this service and are trained at the app
ropriate level. The families are aware of how they need to raise
any issues their have with signs of abuse and the staff are also
trained to recognise any changes in the individuals they suppor
t.

I The following section requires you to answer questions about the staff and volunteers working at the service. ‘

I Number of posts and staff turnover ‘

The total number of full time equivalent posts at the service (as at |4
31 March)



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager




Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1

Health & Safety 1

Equality, Diversity & Human Rights 1

Manual Handling 1

Safeguarding 1

Dementia 1

Positive Behaviour Management 1

Food Hygiene 1

Please outline any additional training undertaken child protection training
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

0
0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this No
type?

Senior social care workers providing direct care




Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 2

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff 1

No. of volunteers

0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 2
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.




I Filled and vacant posts

No. of staff in post 4

No. of posts vacant 5

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken child protection training
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff
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No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 3

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 4
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Other types of staff

Does your service structure include any additional | No
role types other than those already listed?

Service Profile

Service Details



Name of Service

South Wales Community Service - Western Bay

Telephone Number

02920629300

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Service Provision

People Supported
How many people in total did the service provide care and 1
support to during the last financial year?

Fees Charged
The minimum hourly rate payable during the last financial year? 25.71
The maximum hourly rate payable during the last financial year? |25.71

Conplaints
What was the total number of formal complaints made during the |0
last financial year?
Number of active complaints outstanding 0
Number of complaints upheld 0
Number of complaints partially upheld 0
Number of complaints not upheld 0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

the person using the service is consulted on all aspects of service
delivery. The persons family are also consulted regularly though v
isits, telephone conversations and inclusion meetings. the Rl visits
the person quarterly and asks about their satisfaction with the ser
vice. There is a service user survey annually. senior operational s
taff (Area Manager) visit the person regularly.

Communicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes
Treatment and Education of Autistic and related Communication- | No
handicapped CHildren (TEACCH)

Makaton Yes
British Sign Language (BSL) Yes
Other No

Staterrent of Conrpliance




within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The individual is supported well via a bespoke team. The family
are very close to the support team and are included in the care
and support of the person in the home. There is ample opportu
nity for feedback to the manager and the individual is able to vo
ice their thoughts and opinions clearly. The Rl will contact famil

y on an adhoc basis to find out more about what they would like
to feedback on a quarterly basis

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

The individual has their health needs met by the support staff a
nd the individual has a good MDT who are health professionals
. The individual has clear outcomes that have been set with thei
r care manager and these are met by the support staff to supp
ort them to meet these outcomes. Some of the outcomes are h
ealth focussed, some are focussed on development and enjoy
ment of activities. They also have outcomes for taking care of t
heir own home. There is a PBS team who support the person wi
th any needs around autism and anxiety. The local health team
support with health needs around epilepsy.

The extent to which people feel safe and protected from abuse
and neglect.

The individual is supported to access the community from their

home. They have their own vehicle and staff team to do this. Th
e staff are all trained to support the individual and are trained a
t the appropriate level. The family is aware of how they need to

raise any issues their have with signs of abuse and the staff ar

e also trained to recognise any changes in the individual they s
upport. The person is able to voice their concerns around abus
e and has been trained in how to recognise when things are no
t right for them. They will communicate their feelings to staff reg
ularly.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

6

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts
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No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Manual Handling 1
Safeguarding 1
Dementia 0
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken

pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

0
0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 0
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.




I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Manual Handling

Safeguarding

Dementia

Positive Behaviour Management

Food Hygiene

WlWlloO|lwWw|lWw|w|w|w

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

oO|lw|lo|o|w

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 3
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification to 3
be registered with Social Care Wales as a social

care worker

No. of staff working towards the 0
required/recommended qualification

Other types of staff

Does your service structure include any additional | No

role types other than those already listed?

Service Profile

Service Details

Name of Service

South Wales Community Services - Gwent




Telephone Number

01633423537

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

Fees Charged

The minimum hourly rate payable during the last financial year?

The maximum hourly rate payable during the last financial year?

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

o|lo|o| o

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

n/a

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No

Treatment and Education of Autistic and related Communication-

handicapped CHildren (TEACCH)

Makaton No

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

n/a
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The extent to which people are happy and supported to n/a
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

The extent to which people feel safe and protected from abuse |n/a
and neglect.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at |0
31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

Does your service structure include roles of this No
type?

Deputy service manager

Does your service structure include roles of this No
type?

Other supervisory staff

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this No
type?

Cther types of staff

Does your service structure include any additional | No
role types other than those already listed?

Service Profile

Service Details



Name of Service

Ty Canol

Telephone Number

01792326826

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year?

1571.89

The maximum weekly fee payable during the last financial year?

3361.57

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Mdt, reviews.

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

3
0
3
0
2
0

Provide details of any outside space to which the residents have
access

Large back garden around property which is fenced off for securit
y and a coded access gate in and out of property

Provide details of any other facilities to which the residents have
access

Kitchen, Laundry Room, Office

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS)

Yes

Treatment and Education of Autistic and related Communication-
handicapped CHildren (TEACCH)

Yes

Makaton

Yes




British Sign Language (BSL) No
Other No
Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The individuals living in Ty Canol require support to communica
te and feedback about their service. They have keyworkers wh

o know them well and have active family members who visit reg

ularly. The individuals also have active MDT support via health

professionals. The Rl has met with individuals and observed su
pport.

Each individual has an annual review and also quarterly review
s of their support planning with the area manager and local ma

nagement team.

Each individual has a time table of activities that they like to do

that is bespoke to them. They have daily trips out into the com

munity and some attend a day service that is local to do extra a
ctivities there.

There is a PBS team who meet with the service to review suppo
rt and also to support the team to listen to the people living ther
e.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Each person has a health action plan that is reviewed and upd
ated when anything changes. Each person has a GP linked to t
heir heath needs and others have a psychiatrist and other heal
th professionals associated to their needs such as epilepsy nur
se.

Each person has their personal outcomes reviewed and update
d with the team regularly. Reviews with the local authority care
management happen annually.

Those who attend a day service also have meetings with the te
am who support them there.

Those with health needs often have MDT meetings to discuss a
ny supports, especially if there is an active requirement to revie
w the health need e.g. pending dental treatment.

The service uses Active support to encourage people to be inv
olved in their daily tasks such as cooking, cleaning, shopping a
nd taking care of their home. This requires special techniques
and support that the staff need to learn for people with autism s
uch as communication systems and social stories.

All people are support to go out into the community to do things
that they enjoy and also to do everyday activities such as shop
ping and visiting leisure centres or other activities.

The extent to which people feel safe and protected from abuse
and neglect.

All staff are trained in safeguarding and do 12 month update tr

aining. This is tracked via a learning and development team wh
o will alert the manager when someone is coming up to their 12
month training.

The team also have safeguarding on every team meeting agen
da so that they can capture anything that may need to be discu
ssed or dealt with.

Each individual has an updated support plan and PBS plan that
will inform staff of how the person may present if there is somet
hing not going right for a person. Individuals are encouraged to
communicate and feedback their needs to staff and those staff

who know them well are always observing people for any chang
es.

Staff also communicate regularly to family who know people well
to discuss any changes etc.

The manager is always alert to anything in the staff team or ho

me that may be an early sign to any safeguarding needs. Staff

are supervised regularly and any needs are picked up early via
this route.

any safeguarding issues are reported immediately to the local s
afeguarding team and also to the NAS internal safeguarding te

am who collect and track information.
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The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The home has been buiilt for the individuals living there. The sp
ace both internal and external has been developed to give lots
of space to move around, space to have individual areas to sha
re and also space externally to enjoy activities in the garden.
There are 2 lounge areas that can be used by all the individual
s living there, all individuals also have their own rooms that are
en-suite. All rooms are decorated to the individual's choices an
d wishes, as are the shared spaces in the home. Some of the e
nvironment is laid out to meet sensory needs.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

not outlined above'.

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling 0
Safeguarding 1
Medicine management 1
Dementia 0

Positive Behaviour Management

Food Hygiene




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

CPD modules in Autism and GDPR. First Aid

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling 0
Safeguarding 1
Medicine management 1
Dementia 0

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Autism, first aid, gdpr




I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

No

Nursing care staff

Does your service structure include roles of this
type?

No

Registered nurses

Does your service structure include roles of this
type?

No

Senior social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights




Infection, prevention & control 1

Manual Handling 0

Safeguarding 1

Medicine management 1

Dementia 0

Positive Behaviour Management 1

Food Hygiene 1

Please outline any additional training undertaken Mental Health training and trainer
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of Agency/Bank staff

0
No. of volunteers 0
0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed | early morning 7.30- 3pm

at the service in this role type. You should also afternoons: 2.30pm - 10pm
include the average number of staff working in sleep in duties 1 per night on a rota with other staff
each shift. admin time when requested

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 6

No. of posts vacant 2

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 6




Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

oOjlojlojlo|lo|jlo|oo|Oo | O

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|lo|lo|lo|o®

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 6
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

3 week rolling rota mornings afternoons and sleep-i
ns

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Domrestic staff

Does your service structure include roles of this
type?

No

Catering staff

Does your service structure include roles of this
type?

No

Other types of staff

Does your service structure include any additional
role types other than those already listed?

No

Service Profile




Service Details

Name of Service

Ty Coed

Telephone Number

01792326825

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year?

2060.00

The maximum weekly fee payable during the last financial year?

3717.00

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

The individuals living in Ty Coed require support to communicate

and feedback about their service. They have keyworkers who kno
w them well and have active family members who visit regularly. T
he individuals also have active MDT support via health profession
als. The Rl has met with individuals and observed support.

Each individual has an annual review and also quarterly reviews o
f their support planning with the area manager and local manage

ment team.

Each individual has a time table of activities that they like to do th

at is bespoke to them. They have daily trips out into the communit
y and some attend a day service that is local to do extra activities

there.

There is a PBS team who meet with the service to review support

and also to support the team to listen to the people living there.

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

N|lo|lo|Oo]| o

How many dining rooms at the service?




Provide details of any outside space to which the residents have
access

There is ample outside garden space at the back of the home wh
ere the residents can spend leisure time. There are plots for grow
ing vegetables and a shed. There is a veranda that can be enjoy
ed and space for a BBQ that the people often enjoy. There is am
ple parking space at the front of the property and some garden s
pace there also. It is all accessible to everyone living at the prope

rty.

Provide details of any other facilities to which the residents have
access

The residents have full access throughout their home in the com
munal areas. They can access the kitchen to make their own food
and to make drinks. The residents also use the day service facility
locally where they can do activities of their choosing and also can
access the the external space external to enjoy.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | Yes

handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The individuals living in Ty Coed require support to communicat
e and feedback about their service. They have keyworkers who
know them well and have active family members who visit regul
arly. The individuals also have active MDT support via health pr
ofessionals. The Rl has met with individuals and observed supp
ort.

Each individual has an annual review and also quarterly review
s of their support planning with the area manager and local ma
nagement team.

Each individual has a time table of activities that they like to do
that is bespoke to them. They have daily trips out into the com
munity and some attend a day service that is local to do extra a
ctivities there.

There is a PBS team who meet with the service to review suppo
rt and also to support the team to listen to the people living ther
e.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Each person has a health action plan that is reviewed and upd
ated when anything changes. Each person has a GP linked to t
heir heath needs and others have a psychiatrist and other heal
th professionals associated to their needs such as epilepsy nur
se.

Each person has their personal outcomes reviewed and update
d with the team regularly. Reviews with the local authority care
management happen annually.

Those who attend a day service also have meetings with the te
am who support them there.

Those with health needs often have MDT meetings to discuss a
ny supports, especially if there is an active requirement to revie
w the health need e.g. pending dental treatment.

The service uses Active support to encourage people to be inv
olved in their daily tasks such as cooking, cleaning, shopping a
nd taking care of their home. This requires special techniques
and support that the staff need to learn for people with autism s
uch as communication systems and social stories.

All people are support to go out into the community to do things
that they enjoy and also to do everyday activities such as shop
ping and visiting leisure centres or other activities.
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The extent to which people feel safe and protected from abuse
and neglect.

All staff are trained in safeguarding and do 12 month update tr

aining. This is tracked via a learning and development team wh
o will alert the manager when someone is coming up to their 12
month training.

The team also have safeguarding on every team meeting agen
da so that they can capture anything that may need to be discu
ssed or dealt with.

Each individual has an updated support plan and PBS plan that
will inform staff of how the person may present if there is somet

hing not going right for a person. Individuals are encouraged to
communicate and feedback their needs to staff and those staff

who know them well are always observing people for any chang
es.

Staff also communicate regularly to family who know people well
to discuss any changes etc.The manager is always alert to anyt
hing in the staff team or home that may be an early sign to any

safeguarding needs. Staff are supervised regularly and any ne

eds are picked up early via this route.

any safeguarding issues are reported immediately to the local s
afeguarding team and also to the NAS internal safeguarding te

am who collect and track information.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The home has been buiilt for the individuals living there. The sp
ace both internal and external has been developed to give lots
of space to move around, space to have individual areas to sha
re and also space externally to enjoy activities in the garden.
There are 2 lounge areas, one person has their own flat with th
eir own living area. All rooms and flat have en-suite and also ar
e decorated to the individual's choices and wishes. Some peopl
e choose to have a lot of things in their flats, choice of colours
of decor and furniture, others like a more sparse environment t
o meet their sensory needs.

Fixtures and fittings are designed to meet the individual's physi
cal needs, some have bespoke bathrooms and heating. Others
have direct access to their own outside garden space.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant




Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of Agency/Bank staff

2
0
No. of volunteers 0
0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 2
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care




Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

11

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene
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Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|lo|lo|o|w©

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 3
No. of part-time staff (17-34 hours per week) 4
No. of part-time staff (16 hours or under per week) |2

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

early morning 7.30 - 3pm
afternoons: 2.30pm - 10pm
sleep in duties on rota basis, 1 per night

I Staff Qualifications

No. of staff who have the required qualification to 4
be registered with Social Care Wales as a social

care worker

No. of staff working towards the 4

required/recommended qualification




Dorrestic staff

type?

Does your service structure include roles of this

No

Catering staff

type?

Does your service structure include roles of this

No

Other types of staff

Does your service structure include any additional
role types other than those already listed?

No

Service Profile

Service Details

Name of Service

Ty Coed Bungalow

Telephone Number

01792326822

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year?

3717.00

The maximum weekly fee payable during the last financial year?

3717.00

Corrplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

0
0
0

Number of complaints not upheld

0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

The person who lives at the bungalow has a really strong family w
ho support them well. They are able to advocate on the persons b
ehalf as the person living at the service is not able to communicat
e their thoughts back to the service verbally. The Rl will discuss wi
th the family throughout the year any feedback. The manager is r
egularly in contact with the family for any feedback about the servi
ce.




Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

2
0
2
0
0
0

Provide details of any outside space to which the residents have
access

Both flats have separate outside spaces which are separated by f
encing and gates. The person living in the occupied flat has chos
en to personalise their garden and has recently had wetpore laid.

Provide details of any other facilities to which the residents have
access

NA

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No
Treatment and Education of Autistic and related Communication- | Yes
handicapped CHildren (TEACCH)

Makaton Yes
British Sign Language (BSL) No

Other Yes

List 'Other' forms of non-verbal communication used Signalong

Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The individual is supported well via a bespoke team. The family
are very close to the support team and are included in the care
and support of the person in the home. There is ample opportu
nity for feedback to the manager and the individual herself is a
ble to feedback via sounds and movements, although not throu
gh words. The Rl will contact family on an adhoc basis to find o
ut more about what they would like to feedback on quarterly.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

The individual has their health needs met by the support staff a
nd the individual has a good MDT who are health professionals
. The individual has clear outcomes that they have set with their
care manager and these are met by the support staff to suppor
t them to meet these outcomes. Some of the outcomes are heal
th focussed, some are focussed on development and enjoymen
t of activities. There is a PBS team who support the person with
any needs around autism and anxiety. The local health team su
pport with health needs around psychiatry.
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The extent to which people feel safe and protected from abuse
and neglect.

All staff are trained in safeguarding and do 12 month update tr

aining. This is tracked via a learning and development team wh
o will alert the manager when someone is coming up to their 12
month training.

The team also have safeguarding on every team meeting agen
da so that they can capture anything that may need to be discu
ssed or dealt with.

Each individual has an updated support plan and PBS plan that
will inform staff of how the person may present if there is somet

hing not going right for a person. Individuals are encouraged to
communicate and feedback their needs to staff and those staff

who know them well are always observing people for any chang
es.

Staff also communicate regularly to family who know people well
to discuss any changes etc.

The manager is always alert to anything in the staff team or ho

me that may be an early sign to any safeguarding needs. Staff

are supervised regularly and any needs are picked up early via
this route.

any safeguarding issues are reported immediately to the local s
afeguarding team and also to the NAS internal safeguarding te

am who collect and track information.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The home has been built for the individual living there. The spa
ce both internal and external has been developed to give lots o
f space to move around, space externally to enjoy activities in t

he garden which they like.

There are 2 flats in the bungalow, one that is vacant and is sem
i-detached to the other flat. One person lives in the other flat. E
ach flat has it's own lounge, kitchen and bedroom with a bathro
om also. Both flats have a large garden. The flat suits the pers

on as it has a lot of external space, however, it does require ab

ove average maintenance to meet the needs of the person livin
g there.

Fixtures and fittings are designed to meet the individual's physi

cal needs, some have bespoke bathrooms and heating. Others
have direct access to their own outside garden space. The per

son is encouraged well to meet personal outcomes with enjoyin

g activities, taking part in day to day tasks, going out in their ow
n vehicle and bespoke activities for sensory needs.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

2

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts




No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

w

Equality, Diversity & Human Rights

-

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene
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Please outline any additional training undertaken
pertinent to this role which is not outlined above.

First aid, MCA, DOLS, Understanding autism, Autis
m and communication, Autism sensory experiences
, Autism stress and anxiety, Supporting families, Fir
e awareness, Driver monitoring.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff
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No. of Non-guaranteed hours contract (zero hours)
staff

-

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post




No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 0
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken Leadership and management training.
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of Agency/Bank staff

0
No. of volunteers 0
0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this No
type?

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care




Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this No
type?

Donrestic staff

Does your service structure include roles of this No
type?

Catering staff

Does your service structure include roles of this No
type?

Cther types of staff

Does your service structure include any additional | No
role types other than those already listed?

Service Profile
Service Details
Name of Service Ty Mawr
Telephone Number 01792326820

What is/are the main language(s) through which your service is | English Medium
provided?

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and 4
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year? 1910.00

The maximum weekly fee payable during the last financial year? |2777.00

Conplaints

What was the total number of formal complaints made during the |0
last financial year?

Number of active complaints outstanding 0

Number of complaints upheld 0

Number of complaints partially upheld 0




Number of complaints not upheld

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

MDT

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

4
0
4
0
2
0

Provide details of any outside space to which the residents have
access

Kitchen

Provide details of any other facilities to which the residents have
access

Garden Laundry room

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | Yes

handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) No

Other No
Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

Person Centred Reviews

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Choices of healthy eating and attend all medical appointments

The extent to which people feel safe and protected from abuse
and neglect.

Safeguarding and DOLS procedures followed

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Follow care plans

I The following section requires you to answer questions about the staff and volunteers working at the service.
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I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at | 6

31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling 0
Safeguarding 1
Medicine management 1
Dementia 0

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

First aid and fire awareness, epilepsy

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff
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I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager




No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 0
Safeguarding 1
Medicine management 1
Dementia 0
Positive Behaviour Management 1
Food Hygiene 1
Please outline any additional training undertaken First Aid, epilepsy
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

0
0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager




Cther supervisory staff

Does your service structure include roles of this No
type?

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 3

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken First Aid, Epilepsy
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff
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No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2

No. of part-time staff (17-34 hours per week) 1




No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed | 3 week rolling rotas
at the service in this role type. You should also
include the average number of staff working in
each shift.

I Staff Qualifications

No. of staff who have the required qualification to 3
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 0
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 9

No. of posts vacant 4

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken Fire awareness epilepsy
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff
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No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.




No. of full-time staff (35 hours or more per week) 4
No. of part-time staff (17-34 hours per week) 5
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

3 week rolling rotas

I Staff Qualifications

No. of staff who have the required qualification to 7
be registered with Social Care Wales as a social
care worker
No. of staff working towards the 2
required/recommended qualification
Domrestic staff
Does your service structure include roles of this No
type?
Catering staff
Does your service structure include roles of this No
type?
Other types of staff
Does your service structure include any additional | No
role types other than those already listed?
Service Profile
Service Details
Name of Service Ty Mynydd
Telephone Number 01792326824

provided?

What is/are the main language(s) through which your service is

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and 6
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year? 2826.83




The maximum weekly fee payable during the last financial year?

5012.98

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

we had family feedbacks forms sent out to the families and we trie
d to contact families over the phone to fill them out.

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?
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How many dining rooms at the service?

-

Provide details of any outside space to which the residents have
access

residents have access to the front and rear gardens.

Provide details of any other facilities to which the residents have
access

N.A

Commrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | Yes

handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

The individuals living in Ty Mynydd require support to communi
cate and feedback about their service. They have keyworkers
who know them well and have active family members who visit r
egularly. The individuals also have active MDT support via heal
th professionals. The Rl has met with individuals and observed
support.

Each individual has an annual review and also quarterly review
s of their support planning with the area manager and local ma
nagement team.

Each individual has a time table of activities that they like to do
that is bespoke to them. They have daily trips out into the com
munity and some attend a day service that is local to do extra a
ctivities there.

There is a PBS team who meet with the service to review suppo
rt and also to support the team to listen to the people living ther
e.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Each person has a health action plan that is reviewed and upd
ated when anything changes. Each person has a GP linked to t
heir heath needs and others have a psychiatrist and other heal
th professionals associated to their needs such as epilepsy nur
se.

Each person has their personal outcomes reviewed and update
d with the team regularly. Reviews with the local authority care
management happen annually.

Those who attend a day service also have meetings with the te
am who support them there.

Those with health needs often have MDT meetings to discuss a
ny supports, especially if there is an active requirement to revie
w the health need e.g. pending dental treatment.

The service uses Active support to encourage people to be inv
olved in their daily tasks such as cooking, cleaning, shopping a
nd taking care of their home. This requires special techniques
and support that the staff need to learn for people with autism s
uch as communication systems and social stories.

All people are support to go out into the community to do things
that they enjoy and also to do everyday activities such as shop
ping and visiting leisure centres or other activities.

The extent to which people feel safe and protected from abuse
and neglect.

All staff are trained in safeguarding and do 12 month update tr

aining. This is tracked via a learning and development team wh
o will alert the manager when someone is coming up to their 12
month training.

The team also have safeguarding on every team meeting agen

da so that they can capture anything that may need to be discu
ssed or dealt with.

Each individual has an updated support plan and PBS plan that
will inform staff of how the person may present if there is somet

hing not going right for a person. Individuals are encouraged to
communicate and feedback their needs to staff and those staff

who know them well are always observing people for any chang
es.

Staff also communicate regularly to family who know people well
to discuss any changes etc.

The manager is always alert to anything in the staff team or ho

me that may be an early sign to any safeguarding needs. Staff

are supervised regularly and any needs are picked up early via
this route.

any safeguarding issues are reported immediately to the local s
afeguarding team and also to the NAS internal safeguarding te

am who collect and track information.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

The home has been built for the individuals living there. The sp
ace both internal and external has been developed to give lots
of space to move around, space to have individual areas to sha
re and also space externally to enjoy activities in the garden.
There are 2 lounge areas that belong to just one person each,
other individuals have their own flats with their own living areas.
All rooms and flats have en-suite and also are decorated to the
individual's choices and wishes. Some people choose to have a
lot of things in their flats, choice of colours of decor and furnitur
e, others like a more sparse environment to meet their sensory
needs.

Fixtures and fittings are designed to meet the individual's physi
cal needs, some have bespoke bathrooms and heating. Others
have direct access to their own outside garden space.




I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at | 19
31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 2
Manual Handling 1
Safeguarding 2
Medicine management 1
Dementia 0
Positive Behaviour Management 2
Food Hygiene 1
Please outline any additional training undertaken

pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.




No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 2
Medicine management 1
Dementia 0
Positive Behaviour Management 2
Food Hygiene 1
Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 0
Nto.ffof Non-guaranteed hours contract (zero hours) |0
sta

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0




I Staff Qualifications

No. of staff who have the required qualification to 0
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended | 1
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 5

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

-

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff
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No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 5

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications




No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Nursing care staff

Does your service structure include roles of this
type?

No

Registered nurses

Does your service structure include roles of this
type?

No

Senior social care workers providing direct care

Does your service structure include roles of this
type?

No

Other social care workers providing direct care

Does your service structure include roles of this
type?

No

Dorrestic staff

Does your service structure include roles of this
type?

No

Catering staff

Does your service structure include roles of this
type?

No

Other types of staff

Does your service structure include any additional
role types other than those already listed?

Yes

List the role title(s) and a brief description of the
role responsibilities.

support worker. We work with Autistic adults and ch
ildren with Autism. The post holder will gain satisfac
tion from working either as part of a team, or on a o
ne to one basis, by providing support to the people
we work with that positively impacts their health and
wellbeing, whilst enabling them to fulfil their potenti
al.

I Filled and vacant posts

No. of staff in post

12

No. of posts vacant

17

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling
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Safeguarding

12




Medicine management

Dementia

Positive Behaviour Management

12

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff
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I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 6
No. of part-time staff (17-34 hours per week) 1
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 4
No. of staff working toward required/recommended |3

qualification




